
Music Teacher  
TO START  AS  SOON AS  POSS IB LE

V A C A N C Y  F O RVACANCY FOR



To provide an outs tanding al l  round educat ion
at each s tage of the 3-13 embracing divers i ty
and promoting a cul ture of equi ty and inclusion.

To ensure that every chi ld is  nur tured, supported
and chal lenged, re lat ive to their  abi l i ty,  to make
excel lent  personal and academic progress.

To provide an except ional pastoral  care
framework to ensure every chi ld has digni ty,
purpose and opportuni ty.

To empower chi ldren to reach Dest inat ion 13 as
wel l - rounded individuals and equipped to make
a long las t ing contr ibut ions wi thin their
communi ty and beyond.

To create and invest  in an opt imal school
environment so every chi ld can excel on their
journey.

Fel tonf leet  is  a thr iv ing, co-educat ional day and
weekly/f lexi -boarding Pre -Prep and Prep school
located near the A3 in Cobham, Surrey. Our pupi l
rol l  s tands s teadi ly each year at  around 400. The
School is  set  in 25 acres of grounds and
woodlands, and presents a marvel lous and
inspir ing working environment.  

Fol lowing Shel ley Lance’s successfu l  tenure, Oliver
Barret t  wi l l  join as Fel tonf leet  Head in January
2027, wi th El izabeth Sieczko serving as In ter im
Head unt i l  then. The school has chari table s tatus
and there is a board of Governors.

There are 60 fu l l  t ime teaching s taf f  and a large
support  team. Al l  members of s taf f  are expected to
demonstrate a posi t ive work ethic alongside a spir i t
of  col laborat ion and mutual support  for one
another.
 

Approximately 50 pupi ls  are weekly or f lexi
boarders. We fol low a Monday to Fr iday rout ine,
wi th sport  matches for Prep school pupi ls  on
Saturday mornings. 

Af ter an excel lent  IS I  inspect ion in May 2026, we
move forward wi th excel lence as our habi t .  

Our key a ims are :  

Our  core  be l ie f ,  tha t  ind iv idua ls  rea l ly  mat ter ,  shapes  our  va lues
dr iven e thos  o f  hones ty ,   respons ib i l i t y ,  respec t  and k indness .    

Creat iv i ty,  individual i ty,  cr i t ical  thinking,
resi l ience, learning from mis takes and ins t i l l ing a
l i fe - long passion for learning are the heart  of  our
approach. 

The school provides an excel lent  f ramework for
professional development wi th an extensive INSET
programme and training. Staf f  are wel l  supported
through an appraisal  sys tem which encourages
col leagues to seek appropriate courses wi th a view
to constant ly raise s tandards. Fel tonf leet  is  a
leading l ight in i ts  use of digi tal  technology in the
classroom with iPads and Google Docs. Teaching
staf f  are supported to gain Apple Teacher s tatus as
part  of  their  CPD. 

Fel tonf leet  recent ly announced i ts  par tnership wi th
Reed’s School and Ripley Court  School to create
the Reed’s Schools Chari table Trus t ,  es tabl ishing a
seamless,  co-educat ional  pathway for fami l ies f rom
the age of  three through to A Level .  The merged
Trus t  wi l l  comprise three outs tanding schools:  Reed’s
School  (ages 11-18),  Fe l tonf leet  (ages 3–13),  and
Ripley Court  (ages 3–11).  

Al l  three schools share a common vis ion and ethos
placing the chi ld at  the heart  of  educat ion, wi th a
focus on character,  in tegri ty,  compassion,
responsibi l i ty,  inclusion and service.

THE SCHOOL



Pension scheme and associated benef i ts
provided by Royal London

Training and development support

Discounted school fees

On-s i te parking

Complimentary lunch on s i te during term t ime

Use of school swimming pool

Annual f lu jabs

WHY FELTONFLEET ?

Benef i t s School  l i fe

The faci l i t ies and grounds at Fel tonf leet  provide
top 
class learning environments wi th bespoke
set t ings for a range of special is t  teaching
including our Pre -Prep, science laborator ies, DT,
ar t  and outs tanding sport ing faci l i t ies.  

Fel tonf leet  is  commit ted to providing
development opportuni t ies to al l  s taf f  members
through formal and informal t raining. We
encourage and endeavour to provide s taf f  wi th
relevant support  to grow within their  role to
ensure al l  s taf f  fu l f i l  their  fu l l  potent ial  whi le at
Fel tonf leet .

Fel tonf leet  provides a thr iv ing school communi ty
both for pupi ls  and s taf f ,  something that is
echoed dai ly in our core bel ief  ‘Where
individuals real ly mat ter’ .
 



Repor t ing to

Hours  

Salary

 

Director of Music

0.8 FTE based on four days per
week

You wi l l  join the Fel tonf leet  salary
scale which is compet i t ive. This
wi l l  be pro rated depending on
your working pat tern

The Music Teacher wi l l  inspire a love of music
across the Pre -Prep and Prep Schools,  del iver ing
a broad, engaging and high-qual i ty music
curr iculum from Nursery through to Year 8. 

Music is  a central  and valued part  of  the l i fe of
the school,  and the successfu l  candidate wi l l
p lay an important role in fos ter ing creat iv i ty,
conf idence and musical enjoyment in every
chi ld.

The role includes c lass teaching, performance
preparat ion, choir and ensemble leadership,
and contr ibut ing fu l ly to the wider l i fe of this
busy and vibrant independent prep school
communi ty.

A key aspect of the role is  the del ivery of
Kodály - inspired music teaching, developing
student musicianship and musical l i teracy
through singing, games, movement,  l is tening,
notat ion and ins t rumental  act iv i t ies.

Job t i t le :  Music  Teacher

THE ROLE

Role Overv iew



Teaching and Learning
Plan and deliver inspiring and well-structured music
lessons from Nursery upwards, appropriate to the
age and developmental stage of pupils.
In liaison with the Director of Music, deliver a
progressive and engaging music curriculum that
develops musical understanding, performance skills,
creativity and confidence.
Use Kodály principles and methodology to develop
musical literacy, pitch awareness, rhythm and aural
skills, particularly within EYFS and Key Stage 1.
Foster a joyful and inclusive musical environment
where all pupils are encouraged to participate and
succeed.
Differentiate teaching effectively to support pupils of
varying abilities and needs.
Assess, monitor and report on pupil progress in line
with school policies.
Promote high standards of behaviour, engagement
and musical achievement.

KEY RESPONSIBILITIES

Curriculum Development
Contribute to the ongoing development of a vibrant
and ambitious music curriculum that reflects the
values and ethos of the school.
Ensure continuity and progression in musical
learning from Nursery through the Prep years.
Keep abreast of current developments in music
education and Kodály practice.

Co-Curricular Music
Lead and develop choirs, ensembles and
performances as required.
Prepare pupils for concerts, assemblies,
productions, services and other school events.
Encourage participation in music beyond the
classroom and support pupils in developing
confidence as performers.
Work collaboratively with visiting music teachers
where appropriate.

Wider School Contribution
Play a full and active role in the wider life of the school
community.
Build positive relationships with pupils, parents and
colleagues.
Attend staff meetings, training sessions, parent evenings and
school events as required.
Support the school’s pastoral ethos and commitment to pupil
wellbeing.

Safeguarding
Promote and safeguard the welfare of children and young people.
Adhere to all school safeguarding, health and safety and child
protection policies and procedures.
Maintain appropriate professional boundaries at all times.



SKILLS AND EXPERIENCE

Person Speci f ica t ion
Be warm, enthusiast ic and energet ic.
Have a genuine passion for music educat ion and chi ld development.
Be creat ive, f lexible and col laborat ive.
Demonstrate ini t iat ive and professional ism.
Value the importance of music wi thin a broad and balanced curr iculum.
Commitment to safeguarding and promoting the wel fare of chi ldren is essent ial .

Ski l l s  and Exper ience

Essent ia l

Degree or recognised qual i f icat ion in
Music or Music Educat ion.
Experience of teaching music to pr imary-
aged chi ldren, including EYFS.
Knowledge and pract ical  appl icat ion of
Kodály methodology.
Excel lent  musicianship and s t rong vocal
leadership ski l l s .
Abi l i ty to accompany on piano for
choirs,  solois ts ,  school hymns and
product ions.
Abi l i ty to inspire enthusiasm and
conf idence in young musicians.
Strong classroom management and
organisat ional ski l l s .
Commitment to the wider l i fe of a busy
independent prep school.
Excel lent  communicat ion and
interpersonal ski l l s .

Desi rable

Kodály t ra in ing or  cer t i f ica t ion.
Exper ience in an independent  school
se t t ing.
Exper ience di rec t ing choi rs  and
ensembles.
Knowledge of  o ther  mus ic  teaching
approaches such as Dalcroze or  Orf f .
Exper ience leading music  for  school
product ions



YOUR APPLICATION

Please ensure you read the job information pack
careful ly,  as wel l  as the relevant pol ic ies on our 
websi te. Appl icants are asked to complete the
downloadable or onl ine appl icat ion form
avai lable on our websi te.

The appl icat ion form is avai lable in a Microsof t
Word read/wri te format or the PDF may be
printed and completed by hand.

You should provide a covering le t ter in support
of your appl icat ion addressed to the
headmistress,  Mrs El izabeth Sieczko. P lease
note: appl icat ions should be submit ted by emai l
and sent to hr@fel tonf leet .co.uk

Documents must  ei ther be in Microsof t  Word or
PDF format as we are not able to accept any
other type of f i le.  

P lease contact  Human Resources on 01932 862264
should you have any quest ions.

P lease note that we reserve the r ight to conduct 
in terviews prior to the c losing date. Fel tonf leet
School and i ts  s taf f  are commit ted to safeguarding
the wel fare of chi ldren. To support  this commitment,
successfu l  appl icants wi l l  be required to undergo
screening appropriate to the post ,  including checks
with past  employers, the Disc losure and Barr ing
Service and social  media checks. 

I t  is  an of fence for any person barred from working
with chi ldren to apply for this post .  References may
be taken up at any s tage during the recrui tment
process.



WHERE  IND IV IDUALS  REAL LY  MATTER

Fel tonf leet  School is  commit ted to safeguarding and the wel fare of chi ldren and expects the same from i ts  employees. 

Al l  new employees wi l l  be subject  to an enhanced DBS clearance, checks of ident i ty,  qual i f icat ions and employment his tory, 
including explor ing any gaps in employment and two sat is factory references.

Fel tonf leet  is  an equal opportuni t ies employer. 

THANK YOU FOR YOUR INTEREST
I f  you would l ike any fur ther information or an appl icat ion form,

please contact  hr@fel tonf leet .co.uk or vis i t  our websi te at  www.fel tonf leet .co.uk
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	To provide an outstanding all round education at each stage of the 3-13 embracing diversity and promoting a culture of equity and inclusion.
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	Feltonfleet is a thriving, co-educational day and weekly/flexi-boarding Pre-Prep and Prep school located near the A3 in Cobham, Surrey. Our pupil roll stands steadily each year at around 400. The School is set in 25 acres of grounds and woodlands, and presents a marvellous and inspiring working environment.
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	The school provides an excellent framework for professional development with an extensive INSET programme and training. Staff are well supported through an appraisal system which encourages colleagues to seek appropriate courses with a view to constantly raise standards. Feltonfleet is a leading light in its use of digital technology in the classroom with iPads and Google Docs. Teaching staff are supported to gain Apple Teacher status as part of their CPD.
	Feltonfleet recently announced its partnership with Reed’s School and Ripley Court School to create the Reed’s Schools Charitable Trust, establishing a seamless, co-educational pathway for families from the age of three through to A Level. The merged Trust will comprise three outstanding schools: Reed’s School (ages 11-18), Feltonfleet (ages 3–13), and Ripley Court (ages 3–11).
	All three schools share a common vision and ethos placing the child at the heart of education, with a focus on character, integrity, compassion, responsibility, inclusion and service.
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